
Response alumni to the  tracer study 

 

Questionnaire has been distributed to all tracked alumni and 

174 alumni responded, most ofthem were graduated within 

the last three years. 

The majority of the responding alumni have found their job 

with waiting time to get the job less than 6 months. 

Alumni graduated more than three years ago tent to have 

experience of changing their job for one to three times 

indicating that thair capacity and experiences are 

appreciated by job market. 

Responses from the alumni to questions in the questionnaire 

are presented in the form of pie chart in the following pages.   



Occupation 

  

 

Waiting time to get the job 

 

 

 

90%

0%
7%

3%

Work Status

Employee

Job Seeker

Entrepreneur

Job less

43%

27%

12%

18% Waiting time for the job

0-3 Months

4-6 Months

7-9 Months

Up to 9 months



Type of the Job 

  

 

  

 

26%

4%

36%

34%

Type of job

Civil Cervant

State owner enterprises

contract

private employee

22%

8%

19%51%

Relationship between the job and the study 

progRelatedness between the jod and the 

study program

ram

not related

slightly related

closely related

very closely related

Relatedness between the jod and the study program 

 



Work place condition 

 

 

 

Job Position 

 

0%

9%

47%

44%

Work place conditions

not satisfying

Fairly satisfing

satisfying

very satisfying

56%

1%

8%

4%

31%

Job position 

staff

manager

head of division

chief executive

others



Order of Employment 

 

 

 

Monthly take-home pay as new employee 

 

55%

29%

10%

6% Current job is the

First

Second

Third

Fourth or more

66%

30%

3%

1%

Monthly take home pay as a new 
employee

< 3 millions

3-6 millions

6-9 millions

Up to 9 millions



 

Current monthly take-home pay  

 

 

 

 

Career Development 

 

44%

32%

13%

11%
Current monthly take home pay 

< 3 millions

3-6 millions

6-9 millions

Up to 9 millions

4%

31%

52%

13%
Career development

No development

Slow development

Good development

very good development



Use of English in the work 

 

 

Most needed soft-skill in the work 

 

9%

56%

16%

19%

Is english necessity for the work

Not at all

Some times

Frequently

Very necessary

15%

56%

23%

6%

What short of soft-skill is important in 

the work

Leadership

Communication

Creativity

Personality


